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Joseph P. Iser, MD, DrPH, MSc

Director – Health Officer

September 25, 2009
TO:
Yolo County Employers
RE:
Novel H1N1 Influenza
As you know, flu (influenza) can be easily spread from person to person.  Novel H1N1 Influenza is a new virus, for which no one has immunity.  As a result, it is expected during the 2009-2010 flu season that we will see greater absenteeism in the workplace.
We want to keep Yolo County business up and running, and functioning in a normal manner during this flu season, and we need your help.  You can help by taking the following steps to reduce the spread of flu (both seasonal and Novel H1N1 Influenza) in your workplace:
· If an employee is sick, send them home.  It is important for those who become ill to self-isolate to prevent the spread of the disease.  Employees should be encouraged to stay home for 24 hours after there is no longer a fever, without the use of fever-reducing medicine.  Included with this letter is a screening tool that employees can use to determine their degree of illness and steps to take if they are sick.  Copies can be made and shared with employees to use.  They are available in English and Spanish.
· It is not recommended that employers require a doctor’s note for employees to return to work.  This is expected to be a busy flu season for healthcare providers.  If a doctor’s note is required, already inundated healthcare providers will unnecessarily be further burdened.  Please also do not require a note stating the employee did NOT have Novel H1N1.  Simply, advise your employees to stay home until they are fully recovered.  If necessary, consider revising your organization’s sick leave policy accordingly.
· Plan now to maintain business operations with a reduced staff.  Make contingency plans for in the event a large number of employees will need to stay home from work; this could include cross-training employees, hiring temporary workers, and determining that some nonessential work can be postponed.
· Hand washing and respiratory etiquette should be encouraged, and routine cleaning of commonly touched surfaces should be performed regularly.
Hygiene/respiratory etiquette 

· Employees should wash their hands often with soap and water, especially after coughing or sneezing; 60% alcohol-based hand cleaners can be used if soap and water are not available, and should be provided by employers.
· Employees should cover coughs and sneezes with a tissue, if possible.  Employers should provide tissues and no-touch disposal receptacles for employees.  If no tissues are available, encourage employees to cough or sneeze into their arm or sleeve.

Routine cleaning 

· Frequently clean all commonly touched surfaces in the workplace, such as workstations, countertops, and doorknobs.
· Use the cleaning agents that are usually used in these areas and follow the directions on the label.  No additional disinfection beyond routine cleaning is recommended. 
· When seasonal flu vaccine is available, consider offering it to all employees.  If possible, offer seasonal flu vaccination opportunities at the worksite.  Employees at higher risk for Novel H1N1 influenza complications (young people, pregnant women, people who are obese, and those with underlying medical conditions such as diabetes, kidney or heart disease, or asthma) should be encouraged to receive the Novel H1N1 influenza vaccine when it becomes available.
For additional information on what steps employers should take to decrease the spread of seasonal flu and Novel H1N1 Influenza in the workplace, and to help maintain business continuity during the 2009–2010 flu season, visit: www.flu.gov. 
The www.flu.gov website also has a business flu communication tool kit that has sample messaging, signs that can be downloaded and printed, and other resources to share with your employees. 

To download informational flyers in English, Spanish, and Russian which can be shared with your employees, visit: www.yolocounty.org (link to Novel H1N1 Influenza).
We want to thank you for supporting our efforts in helping to stop or slow the spread of seasonal and H1N1 influenza in our community.
“Investing In Our Community’s Future”

