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CALPERS RETIREE WORK ELIGIBILITY FORM
General Information
The County of Yolo must verify that all CalPERS retired annuitants are in compliance with CalPERS eligibility requirements. It is not necessary that the individual retired from the County of Yolo; a CalPERS retired annuitant may have retired from any employer within the CalPERS system. 
Please carefully read the information below, then complete the attached form and submit to the hiring department to be considered for temporary employment with the County of Yolo. 
This handout was developed for the purpose of providing a method to hire CalPERS retired annuitants consistent with CalPERS rules. The information provided was taken directly from “A Guide to Employment After Retirement”, which is available at the CalPERS website: http://www.calpers.ca.gov/; and California Public Employees’ Retirement Law, Section 7522.56.

Retired Annuitant Employment Requirements
The retired annuitant employment requirements are as follows: 
· You have specialized skills needed to perform work of limited duration or your employment is needed during an emergency to prevent stoppage of public business. 
· The hours you work do not exceed 960 hours in a fiscal year (July 1 through June 30) for employment with all CalPERS employers combined. It is the retired annuitant’s responsibility to monitor ALL hours worked.
· The pay rate you receive is not less than the minimum nor exceeds the maximum paid to other employees performing comparable duties. 
· You cannot receive any benefit, incentive, compensation in lieu of benefits, or other form of compensation in addition to the hourly pay rate. 
· You cannot be appointed as a retired annuitant if you received unemployment insurance payments for prior retired annuitant work for any CalPERS employer within 12 months prior to the appointment date. Upon accepting employment, you must certify in writing to the employer that you comply with this requirement. 
Eligibility to Work as a Retired Annuitant
To be eligible for employment as a retired annuitant, you must first meet the following requirements:
· Bona fide separation requirement
You cannot be employed as a retired annuitant if you are younger than the normal retirement age on your retirement date, unless both of the following conditions are met: 
• There was no verbal or written agreement to return to work as a retired annuitant between   you and any CalPERS employer before you retired. 
• There is a termination of employment (separation in service) for 60 days between your retirement date and the date your temporary employment as a retired annuitant will begin.
· 180-day wait period requirement
You cannot be employed as a retired annuitant for a period of 180 days after your retirement date without reinstating from retirement, unless you qualify for one of the exceptions. The 180-day wait period begins on the retirement date. 

If your employment does not meet all of the retired annuitant requirements, it could lead to a mandatory reinstatement from retirement. You may be required to reimburse the amount of retirement allowance you received while unlawfully employed.





PART I: TO BE COMPLETED BY CALPERS RETIRED ANNUITANT
Retiree’s Name (Last, First, Middle):_________________________________________________________
Hiring Department: ______________________________________________________________________
Hiring Supervisor’s Name: ______________________ Hiring Supervisor's Phone: ___________________
Did you retire from the County of Yolo?	□ Yes   □ No
Did you work for more than one CalPERS employer during your career?	□ Yes   □ No
If yes, what is the agency’s retirement formula? List all CalPERS employers other than the County of Yolo.
Agency Name: _________________________________________ Formula: ____________________
Agency Name: _________________________________________ Formula: ____________________
California law prohibits reappointment of a retired annuitant by a CalPERS employer if, during the 12-month period prior to reappointment, the retiree received unemployment insurance compensation for prior retired annuitant employment with the same employer.
In the last 12 months have you received any unemployment benefit payments based on your previous employment as a retired annuitant with the County of Yolo or another CalPERS employer?      □ Yes   □ No
Signature: _____________________________________________ Date: _________________
PART II: TO BE COMPLETED BY THE HIRING DEPARTMENT
California Government Code Section 21224(a) states the following:
“A retired person may serve without reinstatement from retirement or loss or interruption of benefits provided by this system upon appointment by the appointing power of a state agency or public agency employer either during an emergency to prevent stoppage of public business or because the retired person has specialized skills needed in performing work of limited duration.” 
The following facts support the hiring of the above named retiree (please attach additional sheets if necessary):
___________________________________________________________________________________________
___________________________________________________________________________________________
___________________________________________________________________________________________
___________________________________________________________________________________________
Signature: _____________________________________________ Date: _________________
Department Head
PART III: TO BE COMPLETED BY HUMAN RESOURCES
□ Approved - I have reviewed the information provided on this form and find sufficient facts to support the employment of the CalPERS annuitant in a temporary capacity. The retiree is eligible for consideration for rehire by the appointing authority.
□ Denied - I have reviewed the information provided on this form and do not find sufficient facts to support the employment of the CalPERS annuitant at this time.
Signature: _____________________________________________ Date: _________________
     Director of Human Resources
